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Washington State Criminal Justice Training Commission





Recommendation Summary





Dollars in Thousands


	Annual FTEs	General Fund-State	Other Funds	Total Funds


         


1995-97 Expenditure Authority	30.1	11,524	11,524


	        


Total Maintenance Level	30.1	13,212	13,212


Difference	1,688	1,688


Percent Change from Current Biennium	14.6%	14.6%


     


Performance Changes


VRDE Account Shortfall *	(9)	(9)


Academy/Curriculum Expansion # *	1,500	1,500


Domestic Violence Initiative	100	100


Vendor Rate Increase	68	68


General Inflation	(184)	(184)


       


Subtotal - Performance Changes	1,475	1,475


     


Total Proposed Budget	30.1	14,687	14,687


Difference	3,163	3,163


Percent Change from Current Biennium	27.4%	27.4%








Performance Changes


         


VRDE Account Shortfall *


This item represents a 2.6 percent across-the-board reduction to programs funded from the Violence Reduction and Drug Enforcement Account due to a fund shortfall of $3.7 million.  Excluded from this proration are non-revisable judicial agencies, and the Community Network Grants which receive 7.5 percent by statute.  


       


Academy/Curriculum Expansion # *


The Commission, in conjunction with the Washington Association of Sheriffs and Police Chiefs, will continue its examination of curriculum and training needs with recommendations to be implemented in Fiscal Year 1999.  Departmental request legislation will authorize the Commission to collect fees from students attending the training center to fund these recommendations.  (General Fund-Private/Local) 


       


Domestic Violence Initiative


As part of the Governor's Domestic Violence Initiative, funds are provided for increased training and reporting.  (General Fund-Federal) 


       


Vendor Rate Increase


Funding is provided for a cost-of-living increase for Washington Association of Sheriffs and Police Chiefs (WASPC) staff who are funded through the Commission, but who are not Commission employees.  (Public Safety and Education Account) 


       


     





�



Agency Mission�
�
The mission of the Criminal Justice Training Commission is to maximize the efficiency and effectiveness of state, county, and municipal criminal justice services through the adoption of employment standards and the provision of employee training and technical support services.


�
�
Major Agency Strategies and Performance Measures�
�
STRATEGY


To provide 440 hours of basic academy training to 1,140 newly employed law enforcement officers during the 1997-99 Biennium.�
�
Performance Measure  (Based on Maintenance Level)


Number of law enforcement trainee applicants enrolled.�
�
�
__________ 1993-95 __________�
__________ 1995-97 ____________�
____________ 1997-99 ____________�
�
�
FY 94 Actual�
FY 95 Actual�
FY 96 Actual�
FY 97 Estimate�
FY 98 Proposed�
FY 99 Proposed�
�
Output�
504�
572�
570�
570�
570�
570


�
�
STRATEGY


To provide 160 hours of basic academy training to 1,200 newly employed corrections officers during the 1997-99 Biennium.�
�
�
Performance Measure  (Based on Maintenance Level)


Number of corrections officer trainee applicants enrolled.�
�
�
__________ 1993-95 __________�
__________ 1995-97 _____________�
____________ 1997-99 ____________�
�
�
FY 94 Actual�
FY 95 Actual�
FY 96 Actual�
FY 97 Estimate�
FY 98 Proposed�
FY 99 Proposed�
�
Output�
402�
572�
600�
600�
600�
600


�
�
STRATEGY


To provide 80 hours of basic training to 800 newly employed adult and juvenile correctional treatment and support staff during the 1997-99 Biennium.�
�
�
Performance Measure  (Based on Maintenance Level)


Number of support staff applicants enrolled.�
�
�
__________ 1993-95 __________�
__________ 1995-97 _____________�
____________ 1997-99 ____________�
�
�
FY 94 Actual�
FY 95 Actual�
FY 96 Actual�
FY 97 Estimate�
FY 98 Proposed�
FY 99 Proposed�
�
Output�
389�
383�
400�
400�
400�
400


�
�
STRATEGY


To provide 40 hours of basic supervisory/management training to 1,050 newly promoted or employed supervisors, mid-managers, and executives in law enforcement and corrections during the 1997-99 Biennium.�
�
�
Performance Measure  (Based on Maintenance Level)


Number of basic applicants enrolled.�
�
�
__________ 1993-95 __________�
__________ 1995-97 _____________�
____________ 1997-99 ____________�
�
�
FY 94 Actual�
FY 95 Actual�
FY 96 Actual�
FY 97 Estimate�
FY 98 Proposed�
FY 99 Proposed�
�
Output�
503�
429�
450�
450�
450�
450


�
�
STRATEGY


To provide 15 hours of specialized supervisory and management training to 1,400 incumbent law enforcement and corrections supervisors, managers, and executives during the 1997-99 Biennium.�
�
�
Performance Measure  (Based on Maintenance Level)


Number of incumbent applicants enrolled.�
�
�
__________ 1993-95 __________�
__________ 1995-97 _____________�
____________ 1997-99 ____________�
�
�
FY 94 Actual�
FY 95 Actual�
FY 96 Actual�
FY 97 Estimate�
FY 98 Proposed�
FY 99 Proposed�
�
Output�
694�
1,012�
1,000�
1,000�
1,000�
1,000


�
�
























